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BEFORE THE PUBLIC UTILITIES COMMISSION  
OF THE STATE OF CALIFORNIA 

 
 
Application of Southern California Edison 
Company (U338E) for Approval of its 
2012-2014 California Alternate Rates for 
Energy (CARE) and Energy Savings 
Assistance Programs and Budgets. 

 

Application 11-05-017 
(Filed May 16, 2011) 

 
Application of Southern California Gas 
Company (U904G) for Approval of  
Low-Income Assistance Programs and 
Budgets for Program Years 2012-2014. 

 

Application 11-05-018 
(Filed May 16, 2011) 

 
Application of Pacific Gas and Electric 
Company for Approval of the 2012-2014 
Energy Savings Assistance and California 
Alternate Rates for Energy Programs and 
Budget (U39M). 

 

Application 11-05-019 
(Filed May 16, 2011) 

 
Application of San Diego Gas & Electric 
Company (U902M) for Approval of 
Low-Income Assistance Programs and 
Budgets for Program Years 2012-2014. 

 

Application 11-05-020 
(Filed May 16, 2011) 

 
 

NOTICE OF EX PARTE COMMUNICATION 
 

 Pursuant to Rule 8.2, 8.3, and 8.5 of the California Public Utilities Commission’s  

(“Commission” or “CPUC”) Rules of Practice and Procedure, Brightline Defense Project 

(“Brightline”) hereby gives notice of the following ex parte communication.    

The communication occurred on Monday, July 9, 2012, at approximately 2:00 

p.m. at the 5th floor offices of the California Public Utilities Commission. Joshua Arce 

and Eddie Ahn, representatives of Brightline, and James Bryant and Jacqueline Flin, 
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representatives of A. Philip Randolph Institute San Francisco (“APRI-SF”), initiated the 

communication with Rahmon Momoh, Advisor to Commissioner Simon.  The 

communication was oral and written, and included handouts, which are attached to this 

notice.  This meeting was initiated by Mr. Ahn.  The communication lasted 

approximately 30 minutes.  

Mr. Arce and Mr. Ahn discussed their positions on modifications to the Proposed 

Decision of Administrative Law Judge Kim (“PD”), issued in this proceeding on May 4, 

2012, concerning the Energy Savings Assistance Program (“ESAP”).  Recognizing the 

current language of the PD contains good goals and directives on WE&T issues, Mr. 

Arce and Mr. Ahn outlined detailed improvements in furtherance of such goals and 

directives.  Mr. Bryant and Ms. Flin explained APRI-SF’s work in community outreach 

and targeted high-road job placement, as well as the potential for pilot program to lead to 

high-road job standards and training.  Subsequent to the meeting, Mr. Ahn followed up 

on request for more information and emailed a copy of Brightline’s Reply Testimony in 

Applications 11-05-017 et al., filed 12/9/12, to Mr. Momoh and Renee Fell.     

To obtain a copy of this notice, please notify Eddie Ahn at (415) 252-9700 or via 

email at eddie@brightlinedefense.org. 

Respectfully submitted,     Dated:  July 11, 2012 

/s/ Eddie Ahn     
Eddie Ahn 
Brightline Defense Project 
1028A Howard St.,  
San Francisco, CA 94103 
Telephone:  415 252 9700 
Facsimile:  415 252 9775 
E-mail:  eddie@brightlinedefense.org 
 
Attachments 



Energy Savings Assistance Program (ESAP) 
 

Re: Proposed Decision in A.11-05-16 et al.  
by Brightline Defense Project 

 

Workforce Education & Training 
 
(1) Introduction 

(a) Brightline Defense Project is a party to the proceeding, A. Philip 
Randolph Institute and Laborers Local 261 as service providers and 
community-labor advocates   

 
(2) Data Collection Practices: improved tracking is key to workforce planning, hiring 

from disadvantaged communities (Conclusion of Law 79-88) 
(a) Specific demographic data points: race; gender; age; residency; disabled 

and returning veterans; limited English speakers or those that speak 
English as a second language; homelessness; formerly incarcerated, 
adjudicated, and non-violent offenders.  

(b) Annual reporting is standard practice for workforce development 
strategies: 2011-2012 Annual Report to the San Francisco Board of 
Supervisors on San Francisco’s Local Hiring Policy for Construction 
 

(3) A Responsive Plan for Future Hiring Needs 
(a) Career ladders - an upwards plan for trainees as they move up in skills 
(b) Hire plan for ESAP: “demand-pull” strategies 

(i) local and targeted hiring policies are “demand-pull” strategies 
(ii) virtuous cycle of more job placement as training partners in sector 

strategies continue to provide skills to trainees to enter and 
advance within the sector to reach high-road jobs in energy 
efficiency envisioned by EESP 

(iii) San Francisco’s Local Hiring Policy for Construction as an 
example 

(c) Require pilot programs for ESAP weatherization projects that lead to high-
road job standards and training as explained above.  (Conclusion of Law 
83) 
 

(4) Coordinate Between the Energy Efficiency Programs. 
(a) WE&T alignment is essential to ensuring that workers from disadvantaged 

communities have meaningful career pathways beyond the ESA Program 
to the energy efficiency sector. 

(b) Commission should provide additional guidance on the selection of 
participating organizations to the WE&T Working Group. 
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