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PUBLIC UTILITIES COMMISSION OF THE STATE OF CALIFORNIA

Telecommunications Division



       RESOLUTION T-16434

Public Programs Branch




       January 18, 2001

R E S O L U T I O N
RESOLUTION T-16434.  TO ADOPT THE BUDGET FOR THE FISCAL YEAR FROM JULY 1, 2001 THROUGH JUNE 30, 2002 FOR THE PAYPHONE SERVICE PROVIDERS ENFORCEMENT (PSPE) PROGRAM.

BY PSPE COMMITTEE LETTER SUBMITTED JUNE 5,2000

_________________________________________________________________

SUMMARY
This resolution adopts a budget of $1,240,980 for the Payphone Service Providers Enforcement (PSPE) Program for the time period from July 1, 2001 through June 30, 2002.  The difference between the PSPE Committee’s requested budget of $1,220,942 and the adopted budget is due primarily to costs of $18,090 to implement Senate Bill (SB) 669 which are added to the PSPE Committee’s budget.  Additionally, the salaries of two positions have been increased to reflect the comparable salary information submitted on July 6, 2000.  The salaries of the remaining staff have been increased by a Cost of Living Adjustment (COLA) of 2.75%, to reflect an economic forecast of wage and salary increases based on the Consumer Price Index for this period.  The current surcharge rate of $0.10 per pay telephone line per month shall remain in effect for the period of July 1, 2001 through June 30, 2002.  A breakdown of the adopted budget and the surcharge rate is provided in Appendix B.   

BACKGROUND
The California Public Utilities Commission (Commission) Decision No. 90-06-018, dated June 6, 1990, established as part of an adopted settlement agreement (D.90-06-018, Appendix A), the Customer Owned Pay Telephone (COPT) Enforcement Program to implement payphone tariff enforcement procedures. The COPT Enforcement Subcommittee was subsequently renamed the PSPE Committee and is funded by a surcharge, as authorized by the Commission, on the COPT lines.  The Commission has ordered Payphone Service Providers (PSPs) to pay the surcharges on their COPT lines within all service territories of the State of California.  The purpose of the PSPE Committee (Committee) is to serve as a Commission advisory body with the responsibility to assist and make recommendations to the Commission regarding administration of the surcharge monies remitted to the PSPE Program and to implement the independent administration of payphone enforcement programs.  

The Committee makes recommendations to the PSPE Program for the enforcement of payphone consumer safeguards as set forth in the tariffs filed with the Commission.  The purpose of the PSPE Program is to enforce the tariffs, rules and regulations of the Commission, including, but not limited to, signage requirements, rate caps for intraLATA, interLATA, and directory assistance calls within the State of California by inspecting pay telephones and by advising the Local Exchange Carriers (LECs) and Competitive LECs (CLECs) to disconnect pay telephones not in compliance with their respective tariffs.

BUDGET FILING PROCESS

SB 669 has changed the filing requirements for proposed budget and surcharge levels.  Therefore, future budgets must be on a fiscal year basis, not the present calendar year basis, in order to conform to the State Budget process.  Since fiscal year budgets will need to be presented for Commission approval at least one year in advance of the beginning of the budget year, the Commission will have to present a Budget Change Proposal for each program budget to the California Department of Finance (DOF) approximately nine months prior to the beginning of the fiscal budget year.  SB 669 allows the Commission only 90 days to approve a program budget after the filing of such a budget by the Committee and before submission of the adopted budget to DOF.  In order for the Commission to fulfill this obligation in a timely manner in the year 2001, the Committee must file on or before June 1, 2001 a proposed budget and a proposed surcharge rate level for fiscal year 2002 – 2003 for Commission approval.  

NOTICE/PROTESTS
On June 5, 2000, the TD received from the Committee a proposed budget of $1,220,942 for the fiscal year budget July 1, 2001 through June 30, 2002.  A copy of this budget filing was mailed to the service list of I. 88-04-029.  This filing was publicly noticed on the Commission’s Daily Calendar on August 29, 2000 stating that any responses and/or protests must be made in writing and received by the Commission within 20 days.  No protests or comments have been received.

DISCUSSION
Because the Committee and other public program administrative committees are required to file prospective budgets for a year or more in the future in order to conform with the State of California’s fiscal year, the Committee’s budget request did not provide any explanation or justification for those budget items showing estimated increases.  In lieu of this information, TD recommends using, for these items, annualized budget levels adopted in Resolution T-16405 on May 18, 2000 (for the six-month period of January 1, 2001 through June 30, 2001).  The Committee may file for a budget augmentation with appropriate justification. 

After considering the budget needs for the fiscal year budget, the Committee recommended that the current surcharge rate of $0.10 per month per pay telephone line remain in effect.  We concur with that recommendation.  A tabulation of the fiscal year 2001/2002 adopted PSPE Program budget is set forth in Appendix B of this resolution. 

The fiscal year 2001-2002 budget includes $18,090 for implementation of SB 669. This includes expenses for Lock Box, Commission staffing and other expenses.

The Commission has a policy that public program budgets should have a reserve amount at least equal to three months of the budgeted program expenses.  The estimated reserve, as of June 30, 2002, for the PSPE Program, is expected to be $875,301, which exceeds the needed three months’ reserve amount of $310,245 based on the 2001-2002 fiscal year budget.  The total expense level for salaries is $592,497.  This reflects the salaries adopted in Resolution T-16429, which approved the fiscal year budget for the TDD Placement Interim Committee (TPIC) program.  Appendix A shows a breakdown of the base annual salaries and allocations of annual salaries for the 2001-2002 fiscal year PSPE Program.    

NOTICE OF AVAILABILITY OF CONFORMED RESOLUTION

To be consistent with the Commission’s commitment to utilize the Internet for distributing Commission orders and information, the TD Director shall send a letter of notice to the parties of record in I.88-04-029 and the LECs and CLECs of the availability of the draft resolution as well as the conformed resolution, and when available, shall be mailed to the parties of record in I.88-04-029 and advising the LECs and CLECs of the availability of Resolution T-16434 on the Commission website, www.cpuc.ca.gov.  In addition, a hard copy of the draft resolution will be provided to all parties on the service list of I.88-04-029.

COMMENTS

The draft resolution by TD in this matter was mailed by December 19, 2000, in accordance with PU Code Section 311(g) to the parties of record in I. 88-04-029.  A letter was mailed to all LECs and CLECs advising them of the availability of this draft resolution on the Commission’s web site, www.cpuc.ca.gov.  TD received no comments or protests on the draft resolution. 

FINDINGS

1) SB 669 changes the filing requirements for proposed program budgets and surcharge rates   to a fiscal year basis from a calendar year basis.


2) The PSPE Program budget for fiscal year July 1, 2001 through June 30, 2002 of $1,240,980 as set forth in Column D of Appendix B is reasonable.


3) The PSPE Program surcharge rate of $0.10 per month per pay telephone line should be maintained for the period of July 1, 2001 through June 30, 2002.   

4)  The PSPE Program salaries set forth in Appendix A of this resolution are reasonable. 

THEREFORE, IT IS ORDERED that: 

1. The Payphone Service Providers Enforcement (PSPE) Program’s budget of $1,240,980 for the fiscal year beginning July 1, 2001 and ending June 30, 2002 as set forth in Column D of Appendix B is adopted. 


2. The surcharge rate of $0.10 per pay telephone line per month, as set forth in Appendix B, is adopted for the period of July 1, 2001 through June 30, 2002. 


3. The PSPE Program salaries as set forth in Appendix A are adopted. 

4. The TD Director shall send a notice to the parties of record in I.88-04-029 and the LECs and CLECs that a conformed copy of Resolution T-16434, when available, shall be mailed to the parties of record in I.88-04-029 and advising the LECs and CLECs of the availability of Resolution T-16343 on the Commission’s website, www.cpuc.ca.gov.


This Resolution is effective today.

I hereby certify that this Resolution was adopted by the Public Utilities Commission at its regular meeting on January 18, 2001.  The following Commissioners approved it: 

__________________________________


WESLEY M. FRANKLIN
                Executive Director 

APPENDIX A

The following are the adopted positions, base annual salaries and allocations of annual salaries for the 2001-2002 fiscal year PSPE program.  Since the PSPE program oversees the TDD Program Interim Committee (TPIC) and the Public Policy Payphone Program (PPPP) all salaries  are proportionately allocated to the other payphone programs, as shown below.    
Positions 


 Adopted Annual Salary  


Total Salary
   

Director (1)



$71,915 



$ 50,341

Analysts (6)



$35,957



$203,157

Office Assistant (1)


$38,483



$ 30,787 

Inspectors (8)



$40,000



$272,000 

Field Supervisor (1)


$43,149



$ 32,362 

Assistant Mngr (1)


$55,000



$   3,850
  









TOTAL           $592,497 

[image: image1.png]APPENDIX B

PSPE PROGRAM FISCAL YEAR 01-02 BUDGET

Column A Column B Column C Column D
EXPENSES PSPE PSPE PSPE PSPE
Adopted Adopted Proposed Adopted
Description 2000 Budget  6-Month Budget Fiscal Yr Budget  Fiscal Yr Budge
Salaries $505,181 $254,352 $573,987 $592,497
SEP IRA $58,096 $29,250 $66,008 $68,137
Payroll Taxes $99,015 49,853 $112,501 $116,130
Computer Maintenance $20,000 $10,000 $25,000 $20,000
Education and Training $6,500 $3,250 $6,500 $6,500
Equipment Leases $5,680 $2,840 $6,000 $5,680
Insurance General $9,900 $4,950 $12,000 $9,900
Health Care Insurance $80,000 $40,000 $84,000 $80,000
Inspector Expense $127,690 $67,175 154,504 154,504
Meeting Expenses 54,928 $23,336 $39,204 $39,204
Office Expenses $20,000 $12,000 $27,000 $24,000
Postage $36,000 $15,000 $35,000 $30,000
Printing $5,982 $2,500 4,935 4,935
Professional Services $15,000 $7,500 $7,500 $7,500
Rent $24,003 $12,002 $24,003 $24,003
Office Repair and Mairt $3,000 $1,500 $3,500 $3,000
Telephone $24,000 $10,200 $22,800 $20,400
Travel $9,000 $4,500 $9,000 $9,000
Legal $15,000 $7,500 $7,500 $7,500
Salary Survey $12,000 A A A
SB 669 Costs N A A $18,090
Total PSPE Budget 1,130,975 557,708 $1,220,942 $1,240,980
REVENUE & SURCHARGE CALCULATION
Estimated Balance June 30,2001 1,744,781
Surcharge Rate Per COPT Line $0.10
Annual Surcharge Revene (255,000 Lines X $0.10mo/12) $306,000
Interest Income $65.500
Total Revenue for Fiscal Year $2,116,281
Adopted 12-Month Expenses $1,240,980
3 Morths Reserve 310,245
Total Reverue Needed for Year 1,551,225
Revenues over Expenses for Fiscal Year Budget $565,056




� The adopted salary for the PSPE Program Director is $71,915.  70% ($50,341) is allocated to the PSPE  Fiscal Yr Budget,20% ($14,383is allocated to the TPIC Fiscal Yr  budget, and 10% ($7,191) is allocated to the PPPC Fiscal Yr. Month budget.





� There are six (6) Analysts in the PSPE Program office.  Five (5) of these analyst positions are 100% allocated to the PSPE Program. ($35,957 x5 =$179,785).  The salary of the sixth analyst is allocated 65% to PSPE ($23,372), 25% to the TPIC ($8989) and 10% to the PPPC ($3,596).  





� The adopted salary for the PSPE Office Assistant is $38,483. 80% ($30,787) is allocated to PSPE. TPIC and PPPC are allocated 10% each ($3848). 


 


� There are eight (8) PSPE Inspectors.  For PSPE, 85% is allocated ($34,000) times 8. For TPIC 10% ($4000) times 8 is allocated and 5% ($2000) times 8 is allocated for the PPPC.  





� The adopted salary for the PSPE Field Supervisor is $43,149.  For TPIC, 75% ($32,362) is allocated.  For TPIC 20% ($8630) is allocated and for PPPC 5% ($2,157) is allocated.





� There is one Assistant Manager at $55,000.  86% of his salary is allocated to the TPIC.  For both the PSPE and the PPPC his salary is allocated 7% ($3,850). 
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